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Moody’s Corporation

Moody's is an essential component of the global capital markets, providing credit ratings, research,
tools and analysis that contribute to transparent and integrated financial markets. Moody's
Corporation (NYSE: MCO) is the parent company of Moody's Investors Service, which provides credit
ratings and research covering debt instruments and securities, and Moody's Analytics, which offers
leading-edge software, advisory services and research for credit and economic analysis and financial
risk management. The Corporation, which reported revenue of $3.5 billion in 2015, employs
approximately 10,900 people worldwide and maintains a presence in 36 countries. Further
information is available at www.moodys.com.

The Moody’s Foundation

Built on the recognition that a company grows stronger by helping others, The Moody’s Foundation
works to enhance its communities and the lives of its employees by providing grants and engaging
in community service in local neighborhoods. The Moody’s Foundation, established in 2002 by
Moody’s Corporation, partners with nonprofit organizations to support initiatives such as education
in the fields of mathematics, finance, and economics, as well as workforce development, civic affairs,
and arts and culture. For more information, please visit www.moodys.com/csr.
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